Alternate IV Candidates

IPDP Worksheet
Check list for Career and Technical Specialty Candidates

Name:




Address:



City, State Zip:


Telephone #:



e-mail:



	
	
	Documentation of Experience

	
	
	
	Less than Associates degree
	4 Years experience

	
	
	
	Associates degree or higher
	2 Years experience

	
	
	Copy of Professional License on file (if needed)

	
	
	Applied to DOE for SOE

	
	
	SOE issued

	
	
	Passed Praxis I

	
	
	Accepted to NHTI program

	
	
	IPDP plan developed

	
	
	Signature Sheet Signed by NHTI program coordinator

	
	
	Signature Sheet Signed by CTE Director

	
	
	Signature Sheet Signed by district mentor

	
	
	Signature Sheet Signed by Superintendent of Schools

	
	
	Intern License issued


DOE - Department of Education

SOE - Statement of Eligibility

PAF - Personal Action Form

BOC - Bureau of Credentialing

IPDP - Individual Professional Development Plan

NHTI - New Hampshire Technical Institute

Praxis-1 code = (Institution #7660)

NH DOE Website       http://www.ed.state.nh.us/education/index.htm 

 NEW HAMPSHIRE STATE DEPARTMENT OF EDUCATION – BUREAU OF CREDENTIALING (BOC)
ALTERNATIVE IV SIGNATURE SHEET FOR SUBMISSION WITH THE 

 INDIVIDUAL PROFESSIONAL DEVELOPMENT PLAN (IPDP) FOR CAREER AND TECHNICAL SPECIALTIES
	
	

	Candidate’s Name (please print/type)

	Teacher #


	Teaching Assignment       (be specific)




Endorsement Area from Statement of Eligibility


NOTE: SIGNATURE INDICATES APPROVAL OF PLAN AND AGREEMENT TO FULFILL THE FOLLOWING RESPONSIBILITIES.

	NHTI PROGRAM DIRECTOR / MENTOR: reviews program competencies, addressing them as Met / Not Met.  Develops the Individualized Professional Development Plan (IPDP) to be submitted to the district mentor and Superintendent of Schools for approval.
	X                                                                                                                         

NHTI Program Coordinator (print or type name)

X                                                                                                                         

NHTI Program Coordinator Signature

	SUPERINTENDENT/AGENCY DIRECTOR:  assures that the candidate has met all specified entry level requirements and files such documentation with the BOC; designates the local teacher educator and specifies this person’s responsibilities in accordance with the requirements of the IPDP option; sees that all agreements within the plan are faithfully executed; sends to the BOC the approved plan with all required documentation and supporting evidence; monitors the progress of the plan and sends to the BOC the required progress reports at the specified times; requests approval from the BOC for any changes in the plan; notifies the BOC when an IPDP is cancelled, and to advise the candidate of his/her appeal rights; recommend to the BOC that certification be granted upon successful completion of the plan   
	X                                                                                                                         

Superintendent/Agency Director (print or type name)

X                                                                                                                         

Superintendent/Agency Director Signature

SAU NO.:___________


	LOCAL TEACHER EDUCATOR/MENTOR: carries out the delegated responsibilities from the Superintendent/Agency Director to include, but not limited to, planning the IPDP, providing quality supervision to the candidate, filing with the superintendent/agency director the required progress reports at the specified time, notifying the superintendent/agency director of plan cancellation or successful completion.
	X                                                                                                                         

Local Teacher Educator/Mentor (print or type name)

X                                                                                                                         

Local Teacher Educator/Mentor Signature

	(For Career and Technical Educators Only)

CAREER AND TECHNICAL DIRECTOR: acts in a consultant role to the superintendent and the local teacher educator.  Carries out other responsibilities as designated by the superintendent.
	X                                                                                                          

Career and Technical Director (print or type name)
X                                                                                                                         

Career and Technical Director Signature


	CANDIDATE: participates in the development of the IPDP; must meet all requirements as designated by the superintendent of schools/agency director.
	X                                                                                                                         

Candidate’s Signature

Address:                                                                                                                         

X                                                                                                                         

X                                                                                                                                 

	FOR BUREAU OF CREDENTIALING USE ONLY.

	_____________________________________________________

DATE RECEIVED

_____________________________________________________

ANTICIPATED COMPLETION DATE


	__________________________________________________

APPROVED BY N. H STATE DOE – Bur. Of Credentialing

DATE APPROVED


ASSESSMENT OF CANDIDATE’S STRENGTHS AND PROFESSIONAL DEVELOPMENT NEEDS

For

PROFESSIONAL EDUCATION COMPETENCIES
	COMPETENCY
	EVIDENCE
	Met
	Not

 Met

	 (1)  
	In addition to the requirements of Ed 505.03 Alternative 4, who is not already credentialed shall demonstrate professional education and the ability to exercise professional judgment by showing achievement of the following knowledge, skills, and dispositions:

	
	a.
	The applicant believes that each student can achieve at the highest level possible for that student, shows respect for students’ varied talents and perspectives, and persists in helping all students achieve success;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	b.


	The applicant understands and keeps abreast of the central concepts and tools of inquiry of the subject areas taught, appreciating the ever-changing nature of knowledge, including:
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	1.
	Information and issues relating to the subject area; and
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	2.
	Themes and generalizations pertaining to the subject area;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	c.
	The applicant creates meaningful learning experiences based upon knowledge of and enthusiasm for the subject matter, the students, the community, local curricula, and state curriculum frameworks;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	d.
	The applicant understands how students learn and develop and provides opportunities that support their cognitive, linguistic, creative, social, moral, emotional, and physical development;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	e.
	The applicant understands and identifies differences in students’ approaches to learning and designs instruction that is responsive to their diverse needs;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	f.
	The applicant values and is fluent in a variety of instructional strategies and chooses appropriately from them to encourage and enhance students’ thinking, learning, and skilled use of knowledge;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 



	COMPETENCY
	EVIDENCE
	Met
	Not

 Met

	
	g.
	The applicant creates a challenging, dynamic, and safe classroom and school community that:
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	1.
	Is sensitive to the full range of student diversity;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	2.
	Encourages openness, tolerance, respect, caring, collaboration, and self-motivation;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	3.
	Emphasizes both individual and collective responsibility; and
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	4.
	Fosters a concern for social justice;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	h.
	The applicant demonstrates proficient oral, written, and nonverbal communication and promotes the development of these skills in students;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	i.
	The applicant understands and uses multiple formal and informal strategies to continually assess student learning and uses that information to modify and design instruction and to communicate students’ progress to parents;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	j.
	The applicant is a reflective practitioner who continually evaluates the effects of his or her choices and actions on students, parents, and others in the school community;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 



	COMPETENCY
	EVIDENCE
	Met
	Not

 Met

	
	k.
	The applicant uses a variety of resources to enhance his or her professional development as a scholar, teacher, and educational leader including:
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	1.
	Professional literature;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	2.
	Professional organizations;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	3.
	Colleagues; and
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	
	4.
	Service opportunities, such as, but not limited to, volunteer work in the community;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	l.
	The applicant understands schools as complex organizations within a larger community and collaborates effectively with school staff, parents, and others to support students’ learning and well-being;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	m.
	The applicant evaluates and uses a variety of current technologies to enhance instruction and to advance students’ technological literacy;
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	n.
	The applicant shows commitment to train new teachers and a willingness to actively work with and supervise interns; and
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	o.
	The applicant’s practice is based on a clear understanding of professional ethics and the legal rights and responsibilities of educators and students.
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 



This must be completed by ALL candidates who are NOT currently holding a valid New Hampshire credential and do NOT hold a conferred Bachelors Degree.

ASSESSMENT OF CANDIDATE’S STRENGTHS AND PROFESSIONAL DEVELOPMENT NEEDS

for GENERAL PROFESSIONAL COMPETENCIES

	COMPETENCY
	EVIDENCE
	Met
	Not

 Met

	(1) 
	HUMAN GROWTH & DEVELOPMENT:  The candidate shall have knowledge of the processes of human growth, development, and learning, including the characteristics of particular age groups, such as young children, early and late adolescents, and adults
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(2)


	STUDENT BEHAVIOR:  The candidate shall have knowledge of and skill in identifying and analyzing student behaviors and needs
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(3)

	RESEARCH & METHODS:  The candidate shall have knowledge of educational research and its techniques as well as media, materials, and methods appropriate to the prospective educator’s field of specialization
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(4)


	TECHNIQUES:  The candidate shall have knowledge of and skill in recognizing, analyzing, evaluating, and employing specific teaching techniques and materials appropriate to a given learning situation
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(5)

	COMMUNICATION SKILLS:  The candidate shall have knowledge of and techniques requisite for teaching those reading, communication, and study skills essential for effective mastery of content at all grade levels.
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(6)

	LIFELONG LEARNING:  The candidate shall have knowledge of teaching methods and activities for integrating into specific subject areas such relevant lifelong skills as career planning, consumerism, living in harmony with the environment, maintaining both physical and mental health, effective utilization of community resources, exercising the individual’s legal rights and responsibilities, and solving problems.
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(7)

	INTERACTION SKILLS:  The candidate shall have skills to interact constructively with pupils, teachers, administrators, and parents.
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(8)
	EXPERIENCE:  The candidate shall have experiences with school-age youth.
	
	 FORMCHECKBOX 

	 FORMCHECKBOX 



ASSESSMENT OF CANDIDATE’S STRENGTHS AND PROFESSIONAL DEVELOPMENT NEEDS

For

TEACHERS OF A CAREER AND TECHNICAL SPECIALTY
	COMPETENCY
	EVIDENCE
	Met
	Not

 Met

	(1)  
	Qualifications for teachers of a Career and Technical specialty shall include the following skills, competencies, and knowledge:
	
	
	

	
	(a)
	Knowledge of the history, legislation and philosophy of Career and Technical education including current and future trends;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(b)

	Ability to plan and develop Career and Technical programs to include advisory and craft committees, goals and objectives, occupational analyses, community surveys, student follow-up studies, and evaluation techniques;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(c)
	Ability to evaluate and measure Career and Technical instruction including assessment of student performance;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(d)
	Ability to manage Career and Technical programs to include preparation of reports and budgets, purchase of equipment and supplies, provision for the safety needs of students, management and maintenance of a Career and Technical lab, and, where appropriate, management of cooperative Career and Technical education experiences;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(e)
	Ability to provide guidance for Career and Technical students to help meet their personal, educational, and Career and Technical needs, including information on educational and career opportunities, assistance in applying for employment or further education and development of positive work habits and attitudes;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(f)
	Ability to develop and supervise a Career and Technical youth organization as an integral part of the curriculum;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(g)
	Knowledge and competencies needed to work effectively with special needs students in Career and Technical programs;
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(h)
	Ability to plan, develop, and teach adult Career and Technical programs.
	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	(2)
	In addition to these common standards, the individual shall meet standards in at least one of the specific areas listed below:
	
	
	

	
	(a)
	Trades and industry;


	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(b)
	Health occupations;


	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(c)
	Home economics related occupations;


	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(d)
	Agricultural occupations; and


	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 


	
	(e)
	Office occupations.


	     
	 FORMCHECKBOX 

	 FORMCHECKBOX 



NOTE: (the following courses are available at NHCTC)

ED 101 Introduction to Exceptionalities

ED 104 Foundations of Education

ED 105 Teaching and Learning
ED 204 Instructional Technology

ED 230 Essentials of Career and Technical Curriculum and Instruction

* College Composition
* Educational Psychology

* Human Growth and Development
(* indicates course numbers differ from one campus location to another)

These should not be considered as the only remedy to obtaining college credit as other schools may offer similar courses that satisfy any particular requirement. These merely are available through a partnership with NHCTC for your convenience.

	INDIVIDUALIZED PROFESSIONAL DEVELOPMENT PLAN SHEET



	To be submitted to the Bureau of Credentialing

Candidate

Name:

Address:

City State Zip:

Telephone:

e-mail:


	School:

Voc Director:

Address:

City, State Zip:

Telephone #:

e-mail:

	Competency to be met
	Activity
	Completion Date
	Evaluation

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


NOTES:

